UNIVERSITY COLLEGE, MANGALORE
SPARSH

(Sensitisation, Prevention and Redressal of Sexual

Harassment)

The college has implemented specific regulations—such as mandatory reporting procedures
and the formation of an Internal Complaints Committee (ICC)—to address and prevent
sexual harassment in accordance with the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013. The institution’s initiatives for
sensitisation, prevention, and redressal aim to create a safe, secure, and gender-equitable
campus environment that respects the dignity and rights of every student and staff member,
as required by the UGC. These measures are legally mandated under the POSH Act, 2013,
and the UGC Regulations, 2015.

Prevention Activities

Prevention focuses on taking proactive steps to stop incidents of sexual harassment before
they occur. The institution ensures a safe and respectful campus by enforcing clear anti-harassment
policies, maintaining secure infrastructure with gender-sensitive security, providing counselling and

protection for those affected, and establishing accountability mechanisms that ensure timely action on
ICC recommendations.

Redressal activities

Redressal mechanisms ensure that when incidents of harassment occur, complaints are
addressed promptly, fairly, and sensitively to uphold justice for survivors. The college
administers that an ICC (or equivalent) with internal, student, and external members to handle
complaints. Reporting should be confidential and easily accessible, and the ICC must complete
inquiries within 90 days, with the institution acting on recommendations within 30 days..

The ICC can recommend disciplinary actions based on the severity of the offense, while providing

immediate interim relief to the complainant, such as leave, department changes, or restrictions on the
respondent, during the inquiry process. The role of sensitisation, prevention, and redressal goes
beyond mere compliance; it reflects a continuous commitment to fostering this campus where
every individual can thrive in a safe and harassment-free environment-which may be

observed clearly in the vision statement of the college.
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In pursuance of University Grant Commission, Sensitization Prevention and Redressal of Sexi!
Harassment Committee (SPARSH) of Women Employees and Students in Higher Educanor
Institutions SPARSH Committee is reconstituted to deal with complaints of Sexual Harassment o
Women at workplace.
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UNIVERSITY COLLEGE, MANGALORE
Sensitisation, @revention and Redressal of Sexual Harassment (SEARSH)

The college has implemented specific regulations—such as mandatory reporting procedures and the
formation of an Internal Complaints Committee (ICC)—to address and prevent sexual harassment in
accordance with the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013. The institution’s initiatives for sensitisation, prevention, and redressal aim to
create a safe, secure, and gender-equitable campus environment that respects the dignity and rights of
every student and staff member, as required by the UGC. These measures are legally mandated under
the POSH Act, 2013, and the UGC Regulations, 20135.

Prevention Activities

Prevention focuses on taking proactive steps to stop incidents of sexual harassment before they occur
The institution ensures a safe and respectful campus by enforcing clear anti-harassment policies, maintaining
secure infrastructure with gender-sensitive security, providing counselling and protection for those aficcted. and
establishing accountability mechanisms that ensure timely action on ICC recommendations.

Redressal activities

Redressal mechanisms ensure that when incidents of harassment occur, complaints are addressed
promptly. fairly, and sensitively to uphold justice for survivors.The college administers that an ICC (or
cquivalent) with internal, student, and external members to handle complaints. Reporting should be confidential
and casily accessible, and the ICC must complete inquiries within 90 days, with the institution acting on
recommendations within 30 days..

The ICC can recommend disciplinary actions based on the severity of the offense, while providing immediate
interim relief to the complainant, such as leave, department changes, or restrictions on the respondent, during
the inquiry process. The role of sensitisation, prevention, and redressal goes beyond mere compliance: it
reflects a continuous commitment to fostering this campus where every individual can thrive in a safe
and harassment-free environment-which may be observed clearly in the vision statement of the

college.
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SPARSH POLICY TO THE NOTICE BOARD

; ~ RESPONSIBILITIES OF SENSITIZATION,
PREVENTION, AND REDRESSAL OF SEXUAL
| HARASSMENT COMMITTEE (SPARSH)

! 1. To create awareness about sexual harassment.

; 2. Awareness regarding the existence of SPARSH

\ Committee is created by displaying pamphlets on the

’ notice board of the Departments, College Office,
Library and other central facilities.

H 3.To create and ensure a safe environment that is free

: from sexual harassment. : '

4.To create awareness about issues of gender and
sexuality and working towards .an enabling environment
of gender justice where all can work together with a
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sense of personal security and dignity.
5. Conducting programs like seminars, workshops, and

orientation programmes to create awareness about

sexual harassment among students, teaching and non
teaching staff members of the college.
. 6.To provide a safe mechanism for registering

i complaints.
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Notice

This is to bring to the notice of all students studying in this college that

= In ease of a femuale student Deing harassed/ragged/exploited/made fun of o yonc in
the college, the concerned student can ladge a complaint with any of the member of
Sexual Horvassment Cell or nu
college office

= Instances

t the complaint in the Complaint box kept near the

of teasing/sending unwanted messages through mobile/unnecessary
callsfiwriting of anonymous letters harmful to the dignity
student/staff will be considerecd as a crime/punishable under the law. Strict action

wWill be taken against all male studentsistaff indulging in such
Government rules

of a person by any male

crimes as per

In case any girl student Pre
calling her/him

fers to approasch FPrincipal, she can do so by directly
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SPARSH AWARENESS ABOUT WHOM TO CONTACT
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MANGALORE UNIVERSITY
UNIVERSITY COLLEGE MANGALORE
SPARSH

and Red: 1 of Sexual | in the College

"A SAFE WORK PLACE IS EVERY WOMENS RIGHT"

SEXUAL HARASSMENT includes the following

. Physical contact or advances.
2. Demand or request for sexual favours.,

3. Making se:

ually coloured remarks.
4. Showing pornography.

Any other unwelcome physical, verbal or non verbal conduct of a
sexual nature.

e Ifany staff member or student of the College is a victim, lodge a
complaint to the committee or drop the complaint in the suggestion
box kept near the College office.

e The committee includes the coordinator, members from different
faculties, a local advisor/legal advisor, student welfare officer.

WHOM TO CONTACT?

Coordinator, SPARSH

Phone Number: 9449333919
Office: 0824 2424760




