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(Sensitisation, Prevention and Redressal of Sexual

Harassment)

The college has implemented specific regulations—such as mandatory reporting procedures
and the formation of an Internal Complaints Committee (ICC)—to address and prevent
sexual harassment in accordance with the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013. The institution’s initiatives for
sensitisation, prevention, and redressal aim to create a safe, secure, and gender-equitable
campus environment that respects the dignity and rights of every student and staff member,
as required by the UGC. These measures are legally mandated under the POSH Act, 2013,
and the UGC Regulations, 2015.
Prevention Activities
Prevention focuses on taking proactive steps to stop incidents of sexual harassment before
they occur. The institution ensures a safe and respectful campus by enforcing clear anti-harassment
policies, maintaining secure infrastructure with gender-sensitive security, providing counselling and
protection for those affected, and establishing accountability mechanisms that ensure timely action on
ICC recommendations.
Redressal activities
Redressal mechanisms ensure that when incidents of harassment occur, complaints are
addressed promptly, fairly, and sensitively to uphold justice for survivors. The college
administers that an ICC (or equivalent) with internal, student, and external members to handle
complaints. Reporting should be confidential and easily accessible, and the ICC must complete
inquiries within 90 days, with the institution acting on recommendations within 30 days..
The ICC can recommend disciplinary actions based on the severity of the offense, while providing
immediate interim relief to the complainant, such as leave, department changes, or restrictions on the
respondent, during the inquiry process. The role of sensitisation, prevention, and redressal goes
beyond mere compliance; it reflects a continuous commitment to fostering this campus where
every individual can thrive in a safe and harassment-free environment-which may be
observed clearly in the vision statement of the college.
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